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•	 that the employee may be eligible for a premium tax credit if the employee purchases a qualified health plan through the 
Marketplace; and

•	 that if the employee purchases coverage through the Marketplace, the employee may lose any employer contribution 
to a health plan offered by the employer, and all or a portion of such contribution may be excludible from income for 
federal income tax purposes.

To satisfy the content requirements, two model Marketplace Notices are now available on the Department of Labor’s 
website: found here.  There is one model for employers who do not offer a health plan and another for employers who do 
offer coverage to some or all employees.  The two model Notices are generally the same, but the model for employers that 
offer health coverage would also describe which of its employees are eligible for coverage, which dependents are eligible for 
coverage, and whether coverage provides minimum value and is intended to be affordable.   It also contains an optional page 
where the employer can provide information corresponding with the Employer Coverage Tool attached to the “Application 
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