




 

design that would among other things provide lifetime income and that would eliminate 

withdrawal liability for new accruals to encourage employers to continue to support the legacy 

plans. 

 

The GROW Act addresses these issues by providing that composite plan accruals do not add to 

withdrawal liability, but legacy plan withdrawal liability continues until the legacy plan meets 

specified improved funding targets. Only then will legacy plan withdrawal liability be 

eliminated. But new employers organized into the composite plan will help to fund the legacy 

defined benefit plan and prevent the shrinking contribution base that has led to the decline of a 

number of defined benefit plans. 

 




